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WHAT IS5 CULTURIE?



Culture is the set of attitudes, values,
goals, and practices shared by a
group of people in a place or time.

- freely adapted from Miriam Webster’s definition



“Culture is whatever is considered
hormal.”

- simply put
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AMBIGUITY
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Technology or customer?
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PRACTICAL TOOLS



AWARIE



EXPLICIT






BUILD RELATIONSHIPS




STAY AWAY FROM JIRA




Il RECAP

"Culture is whatever is considered normal”

effect the problem
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No animals were hurt during the making of this presentation Follow me! @_rinaarts_



